
Enjoy hundreds of great savings
and exclusive discounts – visit: 
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ONE of Driffi eld Leisure 
Centre’s best-loved swimming 
teachers, Nikki Hutchinson, 
has been given a long-service 
award after teaching in 
Driffi eld for 25 years.

Nikki fi rst joined the team 
at the Driffi eld Sport Centre 
as a lifeguard in 1984. She 
later qualifi ed to teach and 
although she has a full-time 
job still teaches today.

Nicci Suggitt, Driffi eld 
Leisure Centre’s swimming 

co-ordinator, said: “Nikki 
is our most experienced 
swimming teacher and is 
regularly asked for by name.

“She is professional at all 
times but always makes the 
children feel very special 
while in her lessons. 

“She is an asset to the 
centre and we are very 
pleased to have her. 

“Let’s hope she will be 
staying with us for another 25 
years.”

Contact us...

Other formats

If you would like to submit 
an article please contact:

the.grapevine@
eastriding.gov.uk
When emailing, please 
include the title of your 
story in the ‘subject’ line. 
Due to space restrictions, 
submission does not 
guarantee inclusion.

EDITORS Charlotte 
Richardson (01482) 391443; 
Tom Du Boulay (01482) 
391441

PRODUCTION/
DESIGN Glen Hindhaugh
Richard W Smith
Christopher Burkill
(01482) 391455

DISTRIBUTION 
QUERIES/AMENDS
Mark Bateman (01482) 
391444

RECRUITMENT 
ADVERTISING 
Julie Ostler (01482) 391451

The Grapevine is 
printed on Forest 
Stewardship Council 
(FSC) accredited paper.

If you or someone you 
know is visually impaired 
or does not use English as 
their fi rst language, please 
contact the press offi ce 
on (01482) 391440 to 
receive The Grapevine in 
an alternative format.

The Grapevine is 
published by the 
communications team.
The next issue will 
be published on 
28 June 2010.
On the cover, 
children celebrate 
the offi cial opening 
of Withernsea 
adventure playground LONG SERVICE: Nicci Suggitt, left, presents Nikki Hutchinson with her 25 year service award

Driffi eld Leisure 
Centre’s asset

MESSAGE from Emily’s mum, 
Lisa Holwell, technical support 
assistant:

“Ben, Tilly and I would like to say 
a huge thank you to everyone for 
raising a fantastic amount of money 
for Tree Tops. 

“You can all rest assured that 
the money is going to a very good 
cause.

“Unfortunately Emily passed away 
peacefully on Sunday, 6 June. Her 
ventilator was turned off at 6.30pm 
and she passed away just 15 minutes 
later.

“On the 26 May we had had a 
meeting with Emily’s consultants 
with the fi nal report from Oxford.

“The results confi rmed that 
Emily had the second copy of the 
Paul G gene therefore resulting in 
Alpers Disease (a rare, genetically 
determined disease of the brain that 
causes progressive degeneration of 
grey matter in the cerebrum and 
liver failure). 

“They warned us then that we 
would not have long left with Emily.

“I don’t 
know what else to say but 
thank you all once again for your 
generosity and support.”

Sarah Darley and Sarah Wright, 
Lisa’s colleagues are continuing to 
raise money for Treetop House 
but also for Lisa and her family as 
they feel they deserve a break away 

somewhere. 
They are holding 

a raffl e on Wednesday, 23 June and 
have had some great prizes donated, 
for example, a meal for two at 
Fusion Tapas Bar, Beverley and The 
Stag Inn, Lelley, theatre tickets at 
Hull Truck Theatre, as well as boxes 
of chocolates and bottles of wine 
and whiskey and lots more. 

Anyone wanting to buy some 
raffl e tickets can contact Sarah 
Darley by email sarah.darley@
eastriding.gov.uk or on (01482) 

393733.
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“I don’t
know what else to say but
thank you all once again for your 
generosity and support.”

Sarah Darley and Sarah Wright, 

somewhere. 
They are holding 

a raffle on Wednesday, 23 June and

Little Emily passes away peacefully 

CONGRATULATIONS TO THE FOLLOWING TICKET WINNERS:
Lucy Jackson, project offi cer, children’s centres and Valerie Harrison, support 
services assistant, adult services (20,000 Leagues at Hull Truck Theatere);  
Andrew Brook, transport co-ordinator (Weepie at The Spa Bridlington) and 
Debbie Smedley, assistant property offi cer, terrier section (Music of the Night/
Escala).

Competition winners
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Hutchinson with her 25 year service award
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‘BARNES Wallis – The Yorkshire 
Connection and Beyond’ is the title 
of a touring exhibition showing 
at the Treasure House, Beverley, 
from18 June to 14 August.

The event has been put together 
by the Barnes Wallis Trust, with 
the Royal Society and East Riding 
of Yorkshire Council, to celebrate 
the 80th anniversary of the R.100 
airship’s fi rst transatlantic fl ight. 

It also forms part of the Royal 
Society’s 350th anniversary 
celebrations.

Sir Barnes Wallis, right, was based 
at the Howden Airship station in 
the East Riding whilst he oversaw 
the design and construction of the 
R100 airship between 1926 and 
1929.

Famously renowned for his 
‘bouncing bomb’ this exhibition 
gives the visitor an invaluable insight 
into the life and work of Sir Barnes 
Wallis and the opportunity to learn 
more about the inventive genius of 
the man. 

A series of 
talks and a fi lm 
on the building 
of the R100 
have been 
organised in 
conjunction 
with the 
exhibition.

Nial 
Adams, the council’s 
principal museums offi cer, said: “I am 
delighted that my team have worked 
in partnership with the energetic 
Barnes Wallis Memorial Trust to 
produce an excellent exhibition 
exploring the work of this great 
engineer and designer.” 

For more information on the 
exhibition and events, please contact 
Alison Brice, Beverley curator, 
on 01482 392776/01482 392780, 
alison.brice@eastriding.gov.uk or 
Jaane Rowehl, museum development 
offi cer, on (01482) 392775/ 
(01482) 392780, 
jaane.rowehl@eastriding.gov.uk

I am sure that you are 
aware of the stories 
in the national media 

about reductions in public 
spending and the impact 
this will have on local 
communities.

Since the new coalition 
Government came into offi ce 
it has issued regular policy 
announcements with priority 
given to signifi cantly reducing  
public expenditure in order to 
halve the national defi cit over 
the next four years and stabilise 
public fi nances.

Clearly some of these plans 
will have a direct impact on 
the council and other local 
authorities.

As The Grapevine went 
to press, the Government 
announced details of in-year 
funding reductions required of 
local authorities including the 
East Riding.  

Members and offi cers have 

been working together to plan 
for the reductions in central 
government funding in order 
to minimise their impact on 
services and jobs. 

We are in regular contact at 
a national and regional level in 
order to keep abreast of the 
Government’s announcements 
and how they will impact on 
the council and other public 
services in the East Riding.

We are well placed to deal 
with this starting from a strong 
fi nancial position and with high 
performing services.

We recently reported a 
saving of £10 million against last 
year’s budget and are looking at 
where we can make savings in 

the current year.
We also started planning last 

year with our Transformation 
Programme aimed at saving 
£10m over the next year or so 
and it is very important that we 
make speedy progress.

Much of the national detail 
will not be known until the 
autumn Spending Review but 
we cannot wait until then 
before taking action and will 
keep you informed as we go 
forward. 

It is very important that 
we all continue to reduce 
expenditure and costs where 
feasible to help cushion the 
impact of budget reductions on 
services and jobs in the future.

A NEW regular public bus service between 
Driffi eld and Malton, serving the Yorkshire 
Wolds, started recently. Service 133 operates 
every Saturday, Sunday and Bank Holiday 
Monday until the last Sunday in September. 

The 133 Driffi eld-Malton ‘Dodger’ offers 
access by public transport to Malton, and 
the Yorkshire Wolds – including Sledmere 
House, Wharram Percy deserted village, 
Thixendale and the popular Wolds Way 
national trail. Discounts at attractions such 
as Malton Museum and Sledmere House 
are available to bus ticket holders. 

The service has been nicknamed the 
‘Dodger’ because it follows the route of 
the former Driffi eld to Malton railway. It 
is the only bus service linking the two market towns, with 
bus and rail connections available enabling journeys to be made with 
just one change from Hull, Beverley, Bridlington, Scarborough and York.

The Dodger bus service is part of the Heritage Connections 
project, run by Humber & Wolds Rural Community Council 
(HWRCC) and funded by the Coast Wolds Wetlands and Waterways 
RDPE LEADER programme. The council’s rural policy team has 
worked closely with HWRCC and other partners to develop the 
Dodger bus service. 

For further information, contact Angela Wilkinson on (01377) 
232133 or email: angela.wilkinson@hwrcc.org.uk

Discover the Yorkshire 
Wolds by Bus 
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Message from Nigel Pearson 
chief executive
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Those with access to 
a PC in the offi ce will 
have noticed the new 

desktop background, which 
features ‘our values’. 

They were also displayed in 
the centre page of the recent 
Striding Ahead special edition 
of Grapevine. But what do they 
mean? 

This is the fi rst of a series of 
articles where staff share their 
views on how the values are an 
essential part of the way we work. 

P’nina Drye, project manager 
from infrastructure and facilities, 
may not have been an obvious 
choice for displaying the card 
(pictured right) but, as she 
explains, this has been a core 
value when project managing 
some of our major capital works. 

She said: “Protecting the 
vulnerable and promoting 
independence has been integral to 
the projects that I have led on.” 

“For instance, from concept 
through to full delivery, the needs 
of residents were put at the heart 
of the development of The Old 
School House in Beverley, which is 
a residential care home for older 
people with memory impairment. 

“We developed keepsake boxes 
for resident’s rooms containing 
photographs and items that they 

were familiar with, subtle changes 
in materials and contrast which 
helped the residents settle in well 
and feel comfortable in their new 
surroundings.” 

There are many more examples 
of projects that P’nina has been 
involved in that promote this 
value – including the development 

of Sure Start children’s centres 
and a whole raft of school 
extensions and new builds across 
the East Riding. 

P’nina added: “We involve the 
children from design through to 
construction which helps to deter 
their curiosity, to reduce the risk 
of them visiting the site out of 

hours and putting themselves in 
danger.”

For more information on 
Striding Ahead, fi t for the future, 
please email 
stridingahead@eastriding.gov.uk 
or contact Lisa Wilson, HG115, 
County Hall, Beverley or ring 
(01482) 391434.

OUR VALUES: P’nina Drye holding a placard with the value 

Fit for the future 2010

fit for the futureTogether we’re making the council

We really want your views. Striding Ahead is all of our business, regardless of our role in the council and savings will only 
be achieved if staff get involved. Do you have any good examples of how you support our values? 

Do you have any views on how we can cut unnecessary costs or any other aspect of Striding Ahead? 
Email stridingahead@eastriding.gov.uk or write to Lisa Wilson, room HG115, County Hall, Beverley HU17 9BA.

WHAT YOU CAN DO

• We respect 
differences and 
put customers 
fi rst

• We protect 
the vulnerable 
and promote 
independence

• We communicate 
well

• We value our 
employees 

• We work together

• We fi nd value for 
money ways to 
work

Our new 
corporate 
values

       – protecting the
vulnerable and promoting independence
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CLEANER, GREENER AND SAFER: Pupils from 
Goole High School help tidy up litter in Old Goole 
as part of One Goole Local Action Week 
(photo courtesy of Goole Times)

THE One Goole Local Action Week 
event staged in the town recently 
has been hailed a huge success.

Organised by the Advance Goole 
and local action teams, the event was 
aimed at making the town a cleaner, 
greener and safer place to live, work 
and visit. 

Many local groups, organisations 
and individuals played their part by 
tidying up litter hotspots, removing 
graffi ti and brightening up the town 
with new bedding plants. 

Throughout the week, a variety 
of activities took place in the town 
centre, including free dog micro-
chipping and opportunities for 
residents to speak to representatives 
of a number of organisations 
providing services in Goole, such as 

the police, NHS and fi re service. 
The Advance Goole 

neighbourhood team’s fi rst street 
surgery of 2010 also took place, 
giving residents in the Pasture Road 
area an opportunity to air their 
views and put forward ideas about 
improvements that they’d like to see.

A free, fun event at Goole Leisure 
Centre for local residents of all ages 
and interests was a fi tting fi nale to 
the week. 

Attractions on offer included the 
chance to try a variety of sport and 
fi tness activities for free, such as 
football, petanque, boxercise, martial 
arts and cricket, and taste foods 
from around the world, including 
English, Polish, Chinese, Turkish, 
Portuguese and Spanish specialities. 

One Goole Local Action Week success

New adventure playground
Children, staff and civic 

dignitaries, led by the 
chairman Councillor David 

Rudd, gathered recently to celebrate 
the  opening of the exciting, staffed 
adventure playground in Station Road, 
Withernsea.

The new facility is the perfect place for 
children of all ages, interests and abilities to 
play and explore – free of charge.

There is a fully accessible brand new play 
centre, with changing and toilet facilities, a play 
park with a wide range of exciting equipment 
and an “adventure space” where children 
can play in their own way – building wooden 
structures, making dens, doing crafts or messy 
activities, playing energetic games, climbing, 
enjoying the sand pit or helping to grow 
vegetables.

The playground has been funded by the 
Government’s Play Pathfi nder scheme aimed 
at enhancing outdoor play facilities for 
children and young people.

Pathfi nder funding has also enabled the 
council to create or refurbish around 18 play 
areas in the last 12 to 18 months in locations 
across the East Riding, providing fi rst rate play 
and recreation opportunities for children of 
all ages.

Nearly 400 children have already registered 
with the adventure playground which offers 

after school, weekend and holiday play 
sessions free of charge.

Bernie Clarke, play and early years offi cer, 
said: “I am very encouraged at the wide 
range of community partners involved in 
this project, together with the support from 

council services, as local ownership and pride 
in the new playground are key to its success.”

Two welcome days are coming up for 
children with disabilities and their families/
friends on 30 June (3.45 – 6.30pm) and 3 July 
(10am – 12 noon; 12 – 3pm).

ENHANCING OUTDOOR PLAY: Chairman Councillor David Rudd, 
children and staff at the offi cial opening of Withernsea adventure playground
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The new £1.2 million Library and Adult 
Learning @ Bridlington centre has been open 
since 17 May.

It includes adult and children’s lending services, reference 
services, an extensive local studies collection, a community 
meeting room, and computer facilities for the public to use free 
of charge.

Sarah Stocks from Bridlington Library, said “The working 
environment is wonderful. It’s lovely, light, open, accessible and 
friendly looking.

“There are no buckets needed to catch rain water, or brown 
tape to stick carpets down.  It all fi ts the purpose now and 
gives a real pride to the building, while keeping its majesty and 
elegance.”

In addition to the library improvements aid for by East 
Riding of Yorkshire Council, Learning and Skills Council funding 
of more than £766,000 enabled Bridlington’s Adult Education 
Service to move into a facility including four purpose-built 
classrooms, a 15-machine computer suite, and a skills for life 
room.

Adult education offi cer, Ryan Bartram, said: “The new library 
and learning centre provides a great home for adult education in 
Bridlington. I hope the superb library facilities and modern, well 
equipped training rooms will encourage the local community 
to visit this lovingly restored building and join a course to help 
broaden their skills and improve their lives”

Bridlington library re-opening

STAFF from the 
council will have 
the chance to buy 
discounted tickets for 
this year’s Beverley 
Folk Festival.

Anyone working 
for the council who 
uses the promotional 
code CAMPX10 when 
buying their ticket 
will be charged a 
concessionary rate. 

For those booking 
weekend tickets with 
camping, for example, 
this would mean a cost 
£90 instead of £108.

The festival – in 
and around Beverley 
Leisure Complex – 

features three days and 
two nights of music, 
dance comedy and 
spoken word from 
Friday, 18 June until 

Sunday, 20 June.
Tickets can be 

booked at www.
beverleyfestival.com or 
(01377) 217569.

Discounted tickets for 
Beverley Folk Festival

Roadshow for 
voluntary and 
community groups
VOLUNTARY and 
community groups in the 
Bridlington and Driffi eld 
and surrounding areas are 
being encouraged to attend a 
Community Plus Roadshow, 
where they will be able to 
access free information and 
advice.

Supported by the Advance 
Bridlington neighbourhood 
team, the event will take 
place on Monday, 5 July at The 
Spa, Bridlington. There will be 
two sessions – one between 
2–4.30pm and a second from 
4.30–7pm – to try to make 
it convenient for as many 
people as possible to attend.

A range of organisations 

will be on hand to offer 
practical information and 
advice on a variety of topics, 
including potential funding 
sources, how to manage your 
fi nances and networking 
opportunities. Food will be 
provided at the end of the 
afternoon, as well as tea and 
coffee throughout the day.

The roadshow has been 
organised by various Lottery-
funded projects.

Anyone who would like 
to fi nd out more or register 
their interest in attending 
is asked to contact Fiona at 
East Riding Voluntary Action 
Service on (01482) 871077 
or email fi ona@ervas.org.uk

SUPERB FACILITIES: Staff are pleased to work in 
the revamped library
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East Riding hosts country-wide 
customer services forum
Colleagues from 

around the country 
made their way 

to Brough as the council 
hosted the Institute of 
Customer Services (ICS)
forum.

Public sector organisations 
from as far away as Cheshire, 
Newcastle, Nottinghamshire 
as well as those closer to 
home at Calderdale, Wakefi eld, 
Lincolnshire and Hull, came 
together to share their 
knowledge and experiences.

Amanda Wilde, the council’s 
customer service strategy and 
liaison manager, said: “The whole 
event was well attended, well 
received, and I think everyone 
found it thought provoking.

“I gave a talk about channel 

migration in the East Riding, 
taking into consideration the 
economic climate and asking 
what customer service will look 
like in the future.”

Channel migration is about 
encouraging and promoting 
appropriate use of customer 
access channels such as the 
council’s website, telephone and 
text messaging so that residents 
get information and services 
they need in a way which is 
both more effi cient and more 
convenient for them.

Jacqui Marchesi, ICS account 
director, introduced the forum. 
The opening presentation, 
delivered by Tricia Omand set 
the economic context and 
challenges for public sector 
fi nance. 

Delegates also put forward 
Local Government Hot Topics 
for future forums and the event SHARING KNOWLEDGE AND EXPERIENCE: Delegates 

from around the country came to the event

EAST Riding of Yorkshire 
Council and Hull City 
Council have jointly 
hosted a launch event 
for the newly developed 
patient information pack 
for people who have had 
a stroke. 

The event, held at 
Willerby Manor Hotel 
on 13 May, was attended 
by both health and social 
care professionals and a 
number of service users. 

The Hull and East 
Riding Community Stroke 
Team and other health and 
social care professionals 
and the voluntary sector 
have all contributed to the 
pack to provide relevant 
and comprehensive 
information in a single 
folder, upgrading and 

expanding the original 
pack. 

Speakers at the event 
were Rosy Pope, head 
of adult services, Dinah 
Fuller, nurse consultant 
in stroke, Brian Archibald 
and Alan Bowmaster, both 
user/carer representatives 
who thanked all the 
people involved in 
producing the pack and 
Angela Dunn, head of 
housing and social care 
with Hull City Council.

Myra Barker of the 
Stroke Association 
also attended with an 
information stand.

Rosy Pope said: “The 
new pack contains 
general information 
about stroke, causes 
and prevention, patient 

specifi c individualised aims 
and information about 
local services including 
social care and voluntary 
services. 

“It also contains 
a removable risk 
management/medication 
monitoring plan that the 
patient will take to clinic 
appointments with them.”

The information 
pack is jointly funded by 
East Riding of Yorkshire 
Council and Hull City 
Council from the 
Department of Health 
stroke grant.

For more information 
about the information 
pack ring Vicky Taylor 
project and practice 
development offi cer, on 
(01482) 392236.

Launch of the patient information pack for those 
who have had a stroke

Local Authority

Discounts
visit the website at www.localauthoritydiscounts.com

Visit the Shop & Save website to keep up with the 
latest offers www.eastriding.gov.uk/shopandsave

Get discounts onBy registering 
for this FREE 
service, you 

can now 
receive online 
discounts from 

top brands 
and services

Home and garden
Fashion and clothing
Leisure time and days out
Family and children
Health and beauty

Celebrations and gifts
Holidays and travel
Sport and fitness
Entertainment
Cars and motoring
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The following signifi cant items of general interest were discussed 
at the corporate management team (CMT) meeting.  

Any queries should be raised through your line manager.

Emergency planning 
and business 
continuity planning 
and strategy
The way the council complies with 
statutory emergency planning 
legislation and the way that it prepares 
and responds to emergencies and 
business disruptions, is contained in a 
number of guidance notes, emergency 
plans and meeting minutes but not until 
now has it been contained in a single 
document.

CMT recommended that an emergency 
planning and business continuity policy 
and supporting strategy be introduced 
to provide a single reference point for 
this information and make the various 
processes more readily accessible. 

These have been prepared in 
consultation with the emergency 
planning working group and the senior 
management team (SMT). 

Much of this document is based upon 
the good practice developed after the 
fl oods in 2007. 

For more information ring Alan Bravey, 
assistant emergency planning manager, on 
(01482) 393051.

Update on Equalities 
and Diversity 2009/10
CMT considered a report highlighting 
the progress made in respect of 
equality and diversity over the last year 
both at the council and through the 
Local Strategic Partnership (LSP).

CMT considered outcomes from the 
LSP joint equality and diversity board, 

an update on the jointly developed LSP 
equality assessment framework (an 
approach not developed elsewhere and 
considered nationally as best practice), 
the single equality scheme and the 
progress made with the implementation 
of equality impact assessments. 

It was noted that in 2009/10 the cost of 
translation has risen by £17,500 from 
last year and that most of the demand 
was in Goole. 

Progress has also been made in the 
provision of awareness training for 
staff, some of which has been arranged 
jointly with NHS East Riding of 
Yorkshire.

For more information ring Kiran Kochar- 
Johnson, senior policy offi cer, on (01482) 
391425.

Awards 
CMT congratulated 
environment and 
neighbourhood 
services (ENS) on 
achieving a gold 
ROSPA award for 
health and safety and the pensions team 
who won an award in the Pensions and 
Investment UK Scheme

Communications Awards 2010 in the 
member facing category; (members of 
the pension scheme) relating to the 
facilities they provide for members to 
speak to staff about pension issues, and 
also other systems in place to provide 
access to information such as the 
pensions website.

AS part of its requirements under 
health and safety legislation, the 
council has recently revised the 
corporate safety policy in order 
to refl ect legislative changes and 
the changes to the corporate 
structure, in 2009. 

The policy outlines the 
council’s responsibilities in 
protecting the health and safety 
of employees, contractors, 
visitors and any other person 
who may be affected by the 
council’s activities. It also 
reinforces responsibilities of both 
management and employees. 

To ensure that they fall in 
line with the revised corporate 
safety policy, safety services are 
now in the process of revising 
all the existing health and safety 
codes of practice and guidelines 
and replacing these with ‘safety 
guidance documents’. 

The content is written in 
a more user-friendly format, 
and offers practical guidance 

for managers, supervisors and 
employees on how to achieve 
legal compliance in a number of 
topic areas. 

Most recently, the following 
safety guidance documents 
have been produced: Employee 
Personal Protection, Managing 
Noise at Work, Infection Control, 
Managing Confi ned Spaces, and 
Work Equipment (Including 
Lifting Equipment and Lifting 
Operations).

These have been submitted to, 
and approved by, CMT.  These are 
now available through the safety 
services intranet site. 

Future publications of revised 
safety guidance documents will 
be announced via a news alert on 
the intranet homepage and in The 
Grapevine.

If you have any queries in 
relation to the safety guidance 
documentation, ring the safety 
team on (01482) 391117 or email 
safety.services@eastriding.gov.uk

Safety policy review
SINGER song-writer Adam 
Wesselby, right, (son of our 
own ‘Legal Eagle,’ senior legal 
offi cer Debbie Wesselby) 
performed his own songs at 
the fourth annual Rock and 
Roast Music Festival held at the 
Rose and Crown, Driffi eld at 
the end of May. 

Musicians from across the 
East Riding performed more 
than eight hours of live music 
in aid of Kings Mill School, 
Driffi eld, an event which 
was well attended with an 
estimated 600 people calling in 
during the hottest day of the 
year so far. 

The gentler acoustic sounds 
of the afternoon gave way to 
the full blown sounds of the 
rock bands in the evening 
which included an epic 
performance by the talented 
band Ncoma. 

This band, led by guitarist Joe 
Dodgeon, son of event 

co-
ordinator (and 
council contract manager) 
Harry Dodgeon, played their 
own numbers for the fi rst time 
in public to a very appreciative 
full house. 

The organisers and Kings 
Mill School would like to thank 
all those that helped raise funds 
for the school on the day.

The fi fth Rock and Roast will 
take place on Sunday, 22 May 
2011. 

Please make a note in your 
diaries and come along for a 
great day and help raise funds 
for a good cause. 

co-
ordinator (and 
council contract manager)

Rock and Roast
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polished services
Providing

Paul Bellotti,  head of housing, public protection and  
 safe communities

When Paul Bellotti left 
polytechnic he polished 
cars, now 23 years later he 

is helping to make his new service area 
provide polished services.

This year he took the post of head of 
service for housing, public protection and 
safe communities, moving from his previous 
role as head of community and sustainable 
development.

He said: “I’m bringing what I hope is a fresh 
look at things, but given that I don’t have 
experience in the service area I am doing a lot 
of fact fi nding visits.

“There’s a wide range of issues in this area. 
For example, I went to Howden fake festival 
with licensing offi cers to check for any noise 
nuisance and under-age sales of alcohol. I’ve 
also been to visit a large shed full of animal by-
products piled in heaps for composting, which 
can cause odour issues for local people, if not 
managed well.

“Other areas include food services, trading 
standards, health and safety, animal health 
and pest control, private sector housing and 
environmental control, domestic violence, the 
youth offending team, drug action and safe 
communities, and managing and maintaining 
our 11,000 houses, tenants, housing advice, 
assistance and adaptations, and our three 
traveller sites.”

As well as the challenges of taking on a new 
role, Paul is aware of the challenges facing the 
public sector.

He said: “Productivity and value-for-money 
is really important to me across the service.  
With everyone’s help, we are reducing our 
costs and putting as much of the public purse 
as we can into these frontline services, and to 
maintain customer satisfaction.”

Looking back on his previous role, Paul is 
very pleased with the work of the community 
and sustainable development service.

He said: “The proudest achievement 
in my career to date is being part of the 
community and sustainable development team 
and achieving top performance across many 
different areas.”

Despite his new role Paul still remembers 
the years he spent on temporary contracts, and 
his fi rst job cleaning cars, fondly.

He said: “I was told that because I had a 
degree it would take me four weeks of training 
to get a garage of my own.  Thinking that if 
you’ve got a degree that you are sometimes 
fast-tracked I asked how long it would take if I 
didn’t have a degree and my new boss replied 

two weeks.”
His career has also taken him to 

Canada where he worked to design 
a new windy coastal road along the 
Pacifi c Ocean called the ‘sea to sky 
highway’ between Vancouver and 
Whistler for the 2010 Winter Olympics 
to reduce the death toll and install High 
Occupancy Vehicle lanes; and he says he 
also spent a lot of time working with traffi c 
police offi cers.

Paul and his wife Tracey have four children all 
under the age of 10, 9-year-old Joe, Maddy, 7 
Mitch, 5 and Elsie who is 3.

He said: “I don’t have time 
for anything else other 
than the family, but I 
enjoy taking them 
to football, 
swimming 
and playing 
games 
in the 
garden.”

CAREER 
1996-2001 Gloucester County 
Council, safer city manager 
(temporary contract)
2001-02 Earty Tech consultancy 
(Canada) , specialist consultant
2003-05 East Riding of Yorkshire 
Council, principal transport offi cer
2005-06 East Riding of Yorkshire 
Council, forward planning manager
2006-10 East Riding of Yorkshire 
Council, head of community and 
sustainable development
2010-present East Riding of 
Yorkshire Council, head of 
housing, public protection and safe 
communities

Curriculum Vitae
EDUCATION

1984-87 Portsmouth Polytechnic 
 BA Hons Economics

CAREER

1987 Self-employed car cleaner
1988 Devon County Council, 
traffi c and safety (temporary 
contract)
1988-91 Bedfordshire County 
Council, fatal accident investigator
1991-92 Somerset County 
Council, engineer and senior 
engineer
1992-96 Warwickshire County 
Council, senior engineer
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BURLINGTON Infants School 
and Burlington Junior School, in 
Bridlington, are celebrating their 
joint centenary this year and to mark 
the milestone are holding a summer 
fair on Friday, 9, July.

The fair, which runs from 3pm to 
5pm at the school site, will include 
costume making, face painting, a 
tombola and stalls selling cakes and 
plants.

There will also be displays of 
memorabilia, including log books, 
old registers, newspaper articles and 
photographs and the infant school is 
also hopeful that the new extension 
will be open to visit. 

Head teacher of Burlington Infants 
School Mari-Louise Booth believes 
the centenary festivities will be a 

memory that stays with everyone 
connected with Burlington.

She said: “It really does make 
me feel humble when I look back 
through the log books and think of 
all the children and families that have 
attended Burlington through the 
years and helped make it the happy 
and successful school it is today.

“It is a real privilege to be able to 
take part in this historic moment 
in the life of the school and I hope 
everyone will remember celebrating 
the centenary for years to come.”

Schools celebrate joint 
centenary

Learn to cheerlead 
for a healthy lifestyle
CHEERLEADING is one of 
the fastest growing dance 
styles in the UK and now 
children in the East Riding 
can learn the skills needed at 
Beverley Leisure Complex.

Cheerleading encourages 
positive attitudes, healthy 
lifestyles, discipline, and 
develops confi dence. 

To be a successful 
cheerleader, you need to 
build strength and stamina 
and work hard on your arm 
motions and jumps. 

Coby Kemp, senior 
assistant facility manager at 
Beverley Leisure Complex, 
said: “We have had a lot 
of customers requesting 

cheerleading classes for 
children and we really hope 
the ones we are setting up 
will be a great success.”

The classes will start on 
Tuesday, 22 June and will run 
for 10 weeks with classes at 
4–5pm and 5–6pm. 

The course is aimed at 
children between the ages of 
fi ve and 16. 

The cost for the 10-week 
block will be £35.

For more information, 
log on to www.
beverleyleisurecomplex.co.uk 
To put your name down on 
the interest list, ring Beverley 
leisure Complex on (01482) 
395231.

Excellent customer service 

Streetscene and customer 
services teams have 
received warm praise 

from the clerk of North 
Ferriby Parish Council for their 
professional approach.

Mrs Pat Lambert has asked John 
Skidmore, head of streetscene services, 
to pass her thanks to the council’s 
staff.

She said: “I wish to let you know 
of the excellent customer service 
myself and North Ferriby Parish 
Council receive from your teams, in 
particular John Hannah and his team at 
highways; Jim McGivern in streetscene; 
Dave Walton, grounds maintenance; 
the customer services section who 
deal with so many queries; and the 
switchboard on (01482) 887700. 

“They all make the clerk’s role so 
much easier. People are very quick to 
criticise these days but I fi nd the staff 
at East Riding of Yorkshire Council are 
professional, approachable and helpful.”

John told the teams: “The hard work 
and service you and the teams provide 
is clearly appreciated by the parish 
council and you should all be proud of 
the feedback received. Well done.”

PROFESSIONAL, APPROACHABLE AND HELPFUL: From left: John Hannah, 
area engineer Beverley South; Claire O’Connor, support services assistant; Dave 
Walton, area supervisor grounds maintenance; Gaynor Osgerby, support services 
assistant; and Jim McGivern parish and area liaison
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Hedon Nursery School is 
celebrating an outstanding 
Ofsted inspection report. 

The school received a grade one 
judgement in all areas inspected and 
the report said it was outstanding in all 
respects.

The report stated that: “Children make 
excellent progress in all areas of learning...  
“They are extremely well cared for, 

exceptionally well taught and learn at just 
the right rate for their age and stage of 
development.”

 Ofsted added: “The nursery is exceptionally 
well organised. Leaders and managers are 
highly successful at generating an enjoyable, 
purposeful, learning environment where not a 
moment of potential learning time is wasted.”

Karen Hunter, head teacher, said: “The 
key to the success of the school is through 
teamwork. 

“The experienced staff at the school work 
exceptionally well as a team, being consistent 
in their approach to teaching and learning 
through play.”

Parents are also seen as vital partners in the 
education of their children and opportunities 
are taken to include them as much as possible 
in that process. 

Inspectors found that: “Parents and carers 
are given a great deal of information about 
how well their children are doing and have 
regular opportunities to spend time in the 
nursery with their children as well as to 

discuss their progress.”
Hedon Nursery School celebrated the 

inspection success with an event where 
parents were invited into school to play 
alongside their children. 

A buffet and refreshments were provided 
for all the children and adults. 

Children all received a sun hat and a balloon 
with the school logo to take home.

OUTSTANDING: Children of Hedon Nursery School 

THE eighth annual schools admin 
conference took place on 27 April 
at Tickton Grange Hotel, with 158 
delegates attending representing 
115 schools. 

The conference was opened 
by Alison Michalska, director of 
children, family and adult services, 
who spoke about the key role 
played by admin staff in helping to 
meet the considerable challenges 
facing schools and the council and 
promised more interesting times 
to come. 

This year the conference 
focused on services and 
developments in schools and the 
introduction of the Independent 
Safeguarding Procedure for 
school based staff. 

The morning session gave the 
delegates the opportunity to 
select one workshop to attend 

and the topics covered in the 
workshops were: extended 
services – “Me Too” project, SIMS.
net, promoting your schools 
meal service and workshop 
development update. 

To fi nish off the morning 
session a presentation was 
given by Elaine Bates on the 
new Independent Safeguarding 
procedure for staff working in 
schools.

The afternoon consisted of a 
question and answer session with 
a panel of council offi cers. 

This was followed with a 
presentation by Steve Attwood on 
the new admission arrangements 
for schools from September 2010.

Supplies had a stand available 
throughout the day and held a 
raffl e, with All Saints Junior School 
winning a colouring set and 

Easington Primary School winning 
a laminator. 

The conference was closed by, 
Councillor Julie Abraham, chair 
of children and young people 

overview and scrutiny committee 
who thanked delegates for their 
attendance and drew the winning 
raffl e prizes. 

Eighth annual schools admin conference

KEY ROLE: Alison Michalska addresses the conference

Top grade  
nursery
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This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

DEADLINES
Next issue 28 June. 
Job advertising deadline 
21 June at 5.30pm

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukCOUNCIL JOBS

STOP

SSTOP
School 
Crossing
Patrols
Part-time
£7.04 per hour
(point 9)

Required on a term-time
only basis at:
DRIFFIELD Wansford Road
SNAITH Beast Fair
ANLABY Hull Road
Full uniform and training are provided.
We also seek standbys for all sites.

For an informal discussion please contact
Margaret Milburn, school crossing patrol
officer, tel (01482) 395704.

Application pack available by telephoning
(01482) 391202 - 24 hour job line or
visiting www.recruiteastriding.co.uk
Post No: INF0073.

Strategic Development Team Leader
£35430 (point 42)
Full-Time   Permanent   Beverley
Post No: AST0020-6/10
Closing Date: 22.6.10

Principal Business Development Offi cer
£31754 (point 38)
Full-Time   Fixed Term   Beverley
Post No: RES0078-6/10
Closing Date: 16.7.10

Operations Review & Projects Offi cer
£29236 (point 35)
Full-Time   Permanent   Beverley
Post No: ADS1050-5/10
Closing Date: 29.6.10

Strategy & Information Offi cer
£26276 (point 31)
Full-Time   Permanent   Beverley
Post No: AST0063-6/10
Closing Date: 18.6.10

Planning Offi cer
£21519 (point 25)
Full-Time   Permanent   Beverley
Post No: AST0015-5/10
Closing Date: 18.6.10

Research Offi cer - Consultation
£21519 (point 25)
Full-Time   Temporary   Beverley
Post No: PEC0032-5/10
Closing Date: 21.6.10

Programming Offi cer - 
The Spa, Bridlington
£19126 (point 21)
Full-Time   Permanent   Bridlington
Post No: CUL0936-5/10
Closing Date: 25.6.10

Wheels to Work Co-ordinator
£16830 (point 17)
Full-Time   Temporary   Bridlington
Post No: PED0081-5/10
Closing Date: 28.6.10

Support Services Offi cer - Level 2
£16830 (point 17)
Full-Time   Permanent   Beverley
Post No: SPS0277-6/10
Closing Date: 23.6.10

Inward Investment Offi cer
£14733 (point 11)
Full-Time   Permanent   Beverley
Post No: PED0026-5/10
Closing Date: 29.6.10

Assistant Play Development Worker
£14733 (point 11) + casual user car allowance
Full-Time   Temporary   Beeford
Post No: INS0934-6/10
Closing Date: 29.6.10

Purchasing & Supplies Assistant
£14733 (point 11)
Full-Time   Permanent   Melton
Post No: SPS0422-6/10
Closing Date: 25.6.10

Support Services Assistants (2 Posts)
£14733 (point 11) pro rata
Part-Time   Temporary   Anlaby
Post No: SPS1219-20-6/10
Closing Date: 25.6.10

Support Services Assistant
£14733 (point 11) pro rata
Part-Time   Permanent   Pocklington
Post No: SPS1038-6/10
Closing Date: 18.6.10

Support Services Assistant - Level 2
£13589 (point 9)
Full-Time   Temporary   Beverley
Post No: SPS0210/364-6/10
Closing Date: 29.6.10

Apprentice Housing Assistants - 
Western & Northern
NVQ Level 2 - 60% of £13589 (point 9)
NVQ Level 3 - 70% of £13589 (point 9)
Full-Time   Temporary
Post No: HPP0500 - Beverley/Goole & 
Northern area
Post No: HPP0501 - Bridlington area
Closing Date: 20.7.10

NVQ Level 2 Apprenticeship - 
Grounds Maintenance - 
Arboriculture/Horticulture
£9435 (point 14)
Full-Time   Fixed Term   Various Depots
Post No: APP10-6/10
Closing Date: 13.7.10

Caretaker
£7.04 per hour (point 9)
Part-Time   Permanent   Leconfi eld
Post No: INF1218-6/10
Closing Date: 25.6.10

Catering Assistant
£6.62 per hour (point 7)
Casual   Bridlington
Post No: CUL0816-6/10
Closing Date: 13.7.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Pocklington
Post No: INF0219-6/10
Closing Date: 25.6.10

Assistant Detached Youth Worker - 
Beverley Town Council
JNC points 2-6 dependent on qualifi cation & 
service + casual user car allowance
Part-Time   Temporary   Beverley
Post No: INS0863-6/10
Closing Date: 6.7.10
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This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

DEADLINES
Next issue 28 June. 
Job advertising deadline 
21 June at 5.30pm

Senior Admin Offi cer/Finance Manager
£21519 (point 25) pro rata   
PATRINGTON
Required from 1 September 2010 at Patrington CE 
VC Primary School, an experienced person to lead 
our admin team.  You will be responsible for a wide 
range of clerical and administrative support within 
the school and extended school facilities.  Excellent 
communication, ICT and fi nancial management skills 
are essential, together with a fl exible approach and 
relevant experience of SIMS and FMS. An enhanced 
CRB check will be required.  Visits to the school are 
welcome.
Hours: 37 per week, term-time + fi ve days.
Application pack available from (please include large 
SAE) Patrington CE VC Primary School, Southside, 
Patrington, HU12 0RW, tel (01964) 630315.  
Post No: PATSAOFM.  Closing Date: 18.6.10.  
Interview Date: 24.6.10.

Nursery Nurse (P/T Temp)
£16830 (point 17) pro rata   
SWINEFLEET
Required at Swinefl eet Primary School for 
September 2010 until July 2011 on a fi xed term 
contract for 18.5 hours per week, term-time.
Due to our rising number of roll, we seek a suitably 
qualifi ed Nursery Nurse (NNEB or equivalent) to 
join our dedicated and friendly Early Years team, 
graded “Good” in our recent Ofsted inspection.
You will work with Reception pupils in the mornings, 
providing a stimulating learning experience, in a 
caring and lively setting.
If you think that you’ve got the right qualities to join 
our hardworking team, then we would like to hear 
from you.
Swinefl eet Primary School is committed to 
safeguarding and promoting the welfare of 
children and young people and expects all staff and 
volunteers to share this commitment.
For a prospectus and further information please visit 
www.swinefl eetprimaryschool.co.uk
Visits to the school are welcomed by appointment 
- please contact Mrs Risebury, School Business 
Manager, tel (01405) 704386.
Application packs available from the school, tel 
(01405) 704386 or at www.recruiteastriding.co.uk  
Post No: SWINEFNN.  Closing Date: 17.6.10.

Administrative Offi cer (P/T)
£15725 (point 14) pro rata   BEVERLEY
Required as soon as possible at St Mary’s CE VC 
Primary School, a large primary school located close 
to the centre of Beverley with approximately 400 
children on roll.
We seek an experienced, well-motivated, enthusiastic 
and effective communicator to join our busy 
administrative team. 
Reporting to the School Business Manager, you 
will be responsible for the day-to-day supervision 
of a clerical assistant, managing the school’s pupil 
information system (SIMS) and undertaking a wide 
range of administrative tasks to support staff and 

pupils across the school.  You must be able to 
remain calm under pressure and have a good sense 
of humour too.  Excellent organisational and IT 
skills are essential, as is the ability to deal sensitively 
and cheerfully with the demands of this varied and 
challenging post.
Visits to the school are welcome by arrangement.
Hours: 30 per week, term-time + fi ve days.
Application packs are available from the school 
offi ce, tel (01482) 868149 or email 
stmarysbeverley.primary@eastriding.gov.uk  
Post No: STMARYAO.  Closing Date: 25.6.10.  
Interview Date: 6.7.10.

Teaching Assistants - 
Level 1 (2 Temp Posts)
£14733 (point 11) pro rata   BEVERLEY
Required at Beverley Grammar School for 6 
September 2010 until 31 August 2011, two Teaching 
Assistants to work 32.5 hours each per week, term-
time.
Beverley Grammar School is committed to 
safeguarding and promoting the welfare of children 
and young people and expects all staff to share this 
commitment. These appointments are subject to an 
enhanced CRB check. The school is committed to 
interviewing all applicants with a disability who meet 
the essential criteria for a vacancy.
Please note this school does not have the resources 
to send individual notifi cations to applicants who are 
not shortlisted so if you have not been contacted 
within two weeks of the closing date please assume 
you have been unsuccessful.
Application form and further details available from 
Mrs P Raper, tel (01482) 864707 or email 
p.raper@beverleygrammar.co.uk  
Post No: BEVGTAL1.  Closing Date: 23.6.10.  
Interview Date: 29.6.10.

Receptionist (P/T Temp)
£13589 (point 9) pro rata   BEVERLEY
Beverley Minster CE Primary School is a friendly, 
popular and vibrant community.  Required from 
September 2010 to cover maternity leave to join our 
dedicated team to work in the busy school offi ce.
You should have experience of working within an 
offi ce environment, be energetic and have a cheerful, 
caring outlook.  A good standard of education is 
essential and experience of working with children 
would be advantageous.
Visits to the school are welcomed by appointment 
only, tel (01482) 869947.
Hours: 15 per week, Monday to Friday 9.00am - 
12 noon, term-time.
Application form and further details available from 
Kate Girking, School Business Manager, Beverley 
Minster CE Primary School, St Giles Croft, Beverley, 
HU17 8LA, tel (01482) 869947.  
Post No: MINSTERR.  Closing Date: 18.6.10.  
Interview Date:  29.6.10.

Caretaker
£13589 (point 9)    BRIDLINGTON
Burlington Infant School, Bridlington seeks a hard 
working and conscientious person to join its 
caretaking and cleaning team providing a safe and 
healthy environment for all pupils, staff and visitors 
to the site.  You will be responsible for the security 
of the premises, keyholding, basic repairs and 
maintenance, routine health and safety checks and 
cleaning.
Hours: 37 per week on a split shift basis at the 
beginning and end of the day (times to be arranged) 
and you will need to be available each week for out-
of-hours lettings.
Burlington Infants School is committed to 
safeguarding and promoting the welfare of all.  All 
staff are subject to an enhanced CRB check prior to 
appointment.  
Application form and further details available (large 
A4 SAE please) from Burlington Infants School, 
Marton Road, Bridlington, YO16 7AQ, tel (01262) 
673858 or visit www.recruiteastriding.co.uk  
Post No: BURLINGTONC.  Closing Date: 29.6.10.

Nursery Nurse (P/T)
£8.72 per hour (point 17)   
LITTLE WEIGHTON
Required from September 2010 at Little Weighton 
Rowley CE VC Primary School, to join our 
enthusiastic and committed staff team to work with 
FS 1 and 2.
You will:
• have NVQ Level 3 or equivalent qualifi cation
• have experience of working in an EYFS setting and 

good knowledge of EYFS curriculum
• be able to form excellent relationships with 

children and parents
• be sensitive, positive and friendly
• have a good sense of humour.
In return we can offer you: 
• fantastic children who are eager to learn
• friendly and supportive staff
• a wonderful working environment.
Hours: 31.25 per week, Monday to Friday, term-time.
Visits to the school are encouraged - please contact 
the school, tel (01482) 844743.
Application form and further details are 
available at www.recruiteastriding.co.uk or email 
littleweightonrowley.primary@eastriding.gov.uk or 
from the school (A4 SAE please) Little Weighton 
Rowley CE VC Primary School, White Gap Road, 
Little Weighton, HU20 3XE.  Post No: LWEIGHNN.  
Closing Date: 25.6.10.

Teaching Assistant - Level 2 (P/T Temp)
£8.15 per hour (point 14)   BEVERLEY
Beverley Minster CE Primary School is a friendly, 
popular and vibrant community.  We seek a caring, 
enthusiastic person to join our talented and 
committed team to work on a one-to-one basis with 
a child in Year 3 who has specifi c needs.  This post is 
available on a fi xed term basis and will commence 
from September 2010.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL BASED JOBS
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This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults
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You must have a good standard of education and 
an interest or knowledge of children with specifi c 
behavioural needs would be advantageous.
Visits to the school are welcomed by appointment 
only.
Hours: Monday to Friday, 1.15pm - 3.35pm term-
time only.
Application form and further details available from 
Kate Girking, School Business Manager, Beverley 
Minster CE Primary School, St Giles Croft, Beverley, 
HU17 8LA, tel (01482) 869947.  Post No: MINTA2.  
Closing Date: 18.6.10.  Interview Date: 29.6.10.

Senior Midday Supervisor (P/T)
£8.15 per hour (point 14)   HESSLE
Required for September 2010 at All Saints CE VC 
Infant School, Hessle, to lead and manage our midday 
supervisors in ensuring the safety, welfare and good 
order of pupils during the lunch break. 
Duties include organising midday staff to supervise 
pupils in the dining hall, playground and school 
premises, providing assistance to injured or 
distressed children, fi rst aid and liaising with other 
staff. 
We are looking for someone with a positive 
approach to team working with a fi rm, patient, 
helpful and friendly personality along with the ability 
to relate to young people with a variety of needs 
and backgrounds.
Hours: 7.5 per week, Monday to Friday term-time.
Application form and further details available by 
sending an A4 sized SAE to Mrs R Taylor, All Saints’ 
C of E VC Infant School, Northolme Road, Hessle, 
HU13 9JD or at www.recruiteastriding.co.uk  
Post No: ALLSAINTSISMS.  Closing Date: 18.6.10.

Welfare Assistant (P/T)
£7.63 per hour (point 11)   HOOK
Required at Hook CE VC Primary School to support 
pupils, staff and parents in all aspects of Personal, 
Social and Health, care and education. You will be 
responsible for providing fi rst aid and pastoral 
care for our pupils, therefore medical or fi rst aid 
qualifi cations would be an advantage.  It will be a 
requirement that you immediately undertake a 
recognised fi rst aid qualifi cation.
Hook CE Primary School is a happy and successful 
school and we are looking for an enthusiastic person 
to join our very committed team.
Hours: 16 per week, term-time.
Visits to the school are positively welcomed, please 
contact us to make an appointment, tel (01405) 
762576.
Hook CE Primary School is committed to 
safeguarding and promoting the welfare of children, 
young people and adults and all staff are subject to 
an enhanced CRB check prior to appointment.
We thank all applicants in advance and ask you 
to note that unless you have been invited to 
interview, you can assume that on this occasion your 
application was unsuccessful.
Application form and further details available from 
the school, tel (01405) 762576, email 
hook.primary@eastriding.gov.uk or visit 
www.recruiteastriding.co.uk  
Post No: HOOKPRIWA.  Closing Date: 28.6.10.  
Interview Date: 9.7.10.

Clerical Assistants (2 P/T Posts)
£7.04 per hour (point 9)   GOOLE
Required for September 2010 at Parkside Primary 
School, Goole two suitably experienced clerical 
assistants who are calm and friendly and can manage 
time and work effi ciently in what can be a very busy 
environment.  
Duties include dinner money, reception, pupil data, 
typing and general offi ce duties.  Knowledge of SIMS 
would be benefi cial but not essential, as training will 
be given.  
Teamwork together with the ability to maintain 
confi dentiality is essential.  
Hours: 18.75 per week - fi ve mornings or fi ve 
afternoons during term-time (please indicate your 
preference on the application form).
The school is committed to safeguarding and 
promoting the welfare of children and expects all 
employees to share this commitment.  The suitability 
of all prospective candidates will be assessed during 
the recruitment process.  
For further details please contact Lesley Henrickson, 
School Business Manager, tel (01405) 763634. 
Application form and further details available at 
www.recruiteastriding.co.uk or direct from Parkside 
Primary School, Western Road, Goole, DN14 6RQ, 
tel (01405) 763634.  Post No: PARKCA.  
Closing Date: 29.6.10.  Interview Date: 8.7.10.

BUBWITH PRIMARY SCHOOL

Senior Midday Supervisor (P/T)
£8.15 per hour (point 14)
Required from September 2010, a friendly, patient 
and fair person to lead our team of three Midday 
Supervisors.  You will be responsible for ensuring 
the safety, welfare and good order of pupils in the 
dining room, playground and around the school 
premises. The ability to relate well to pupils aged 
4-11 years with a variety of needs is essential, as is 
a willingness to promote active play.
Hours: 7.5 per week, 11.45am - 1.15pm, Monday 
to Friday, term-time only.  
Post No: BUBWITHSMS.  
Interview Date: 7.7.10.

Teaching Assistants - Level 1 
(2 P/T Posts)
£7.63 per hour (point 11)
Post 1 x 16.25 hours per week, Monday to Friday 
8.45am - 12noon, term-time
Post 2 x 17.5 hours per week, Monday to Friday 
12noon - 3.30pm, term-time
Required from September 2010, two caring and 
dedicated people to join our Early Years Team, 
working on a one-to-one basis with a Foundation 
Stage pupil who has a Statement of Special 
Educational Needs. These posts are fi xed term 
whilst the child attends the school.
A good standard of education and experience 
of working with a child with special needs are 
essential.  Post No: BUBWITHTA.  
Interview Date: 6.7.10.  

Informal visits to the school are welcome by prior 
appointment. 
Appointment to the posts is subject to an 
enhanced CRB disclosure.  Bubwith Primary 
School is committed to safeguarding and 
promoting the welfare of children.  References for 
all shortlisted candidates will be taken up before 
interview. 
Application form and further details are available 
from Mrs J Birkett, Bubwith Community Primary 
School, Church Street, Bubwith, Near Selby, 
YO8 6LW, tel (01757) 288261.  
Closing Date for both posts: 28.6.10.

DRIFFIELD NORTHFIELD 
INFANT SCHOOL

Caretaker (P/T)
£7.04 per hour (point 9)
We seek a friendly co-operative and fl exible 
person to join our hardworking team supporting 
the day to day running of a busy Infant School.
Duties include key holding, security, routine health 
and safety checks, cleaning, basic repairs and 
maintenance of the site and school grounds. There 
will be occasional weekend working but may be 
an opportunity for some overtime for lettings etc.
Experience preferred however full training will 
be given.
Hours: 25 per week, Monday to Friday.  
Post No: NORTHFIELDC.  
Interview Date: 16.7.10.  

Cleaner (P/T)
£6.29 per hour (point 4)
We are looking for a cleaner to join our team.  
Experience is not required as full training will be 
given.
Hours: 15 per week, Monday to Friday term-time.  
Post No: NORTHC.  
Interview Date: 20.7.10.  

Driffi eld Northfi eld Infants School is committed 
to safeguarding and promoting the welfare of all. 
All posts are subject to enhanced CRB checks 
prior to appointment.
Application form and further details available by 
contacting the school, tel (01377) 257487.  
Closing Date for both posts: 28.6.10. 
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Caretaker (P/T)
£7.04 per hour (point 9)   SPROATLEY
Required at Sproatley Endowed CE VC Primary 
School to join the caretaking and cleaning team, to 
provide a safe and healthy environment for all people 
working or visiting the school premises.
You will be responsible for the security of the 
site and building, keyholding, basic repairs and 
maintenance (including basic grounds maintenance), 
routine health and safety checks and cleaning.
Hours: 18.5 per week on a split shift basis at the 
beginning and end of the day (times to be arranged) 
and you will need to be available on alternate weeks 
for out-of-hours lettings.   
Sproatley Primary School is committed to 
safeguarding and promoting the welfare of children, 
young people and adults.  This post is subject to an 
enhanced CRB check.
Application form and further details are available 
from the School, tel (01482) 811499 or at 
www.sproatleyprimaryschool.co.uk  
Post No: SPROATCT.  Closing Date: 25.6.10.

Midday Supervisors (2 P/T Posts)
£6.62 per hour (point 7)   BEVERLEY
Required from June 2010 at Longcroft School, a 
Performing Arts College, in Beverley.  You will join 
one of our two teams of supervisors, working under 
the direction of a senior midday supervisor:
• ensuring a secure, safe environment for our pupils 

in the 11-16 age range who are on the premises 
during lunchtime

• making sure good order is maintained by our 
pupils in the allocated areas of the school - 
various areas are allocated on a rota-system

• providing help and assistance to any injured or 
distressed children - fi rst aid support is readily 
available

• operating fairly the lunchtime queuing system.
You will have a fi rm, patient and helpful personality 
and be able to relate to young people with a variety 
of needs and backgrounds.
All potential applicants are welcome to visit the 
school to meet with the senior supervisors to see 
what the work involves.  An enhanced CRB check 
will be required.
Hours: one hour 15 minutes per day Monday to 
Friday, term-time only.
Application form and further details available from 
the school website at
www.Longcroft.eriding.net or directly from the 
school offi ce, tel (01482) 862171.  
Post No: LONGMDS2.  

Exam Invigilators (Casual)
£6.62 per hour (point 7)   BEVERLEY
Required on a casual basis at Longcroft School a 
Performing Arts College, Beverley to work under the 
direction of the Examinations Offi cer assisting with 
the supervision of students during examinations.  
Main examinations occur during November January, 
March, May and June and hours of work vary during 
the day between 8.30am - 4.30pm.  Applications are 
welcome at any time and interviews can be arranged 
at times suitable to applicants.
An enhanced CRB clearance for working with 

children will be required and can be arranged by the 
school.  
Application form and further details available from 
the school website www.Longcroft.eriding.net or tel 
(01482) 862171.  Post No: LONGEXAM01.

Midday Supervisory Assistant 
(P/T Temp)
£6.62 per hour (point 7)   DRIFFIELD
Required for September 2010 at King’s Mill School, 
Driffi eld an enthusiastic, adaptable and caring person 
to supervise children with various special needs 
over the lunchtime period.  You will be part of an 
experienced team where support, guidance and 
training will be available.
All potential applicants are welcome to visit the 
school to meet with the senior supervisor to see 
what the work involves.  An enhanced CRB check 
will be required.
Hours: 6 hours 15 minutes per week, 12noon - 
1.15pm, Monday to Friday, term-time only.
Application form and further details available 
from Beth Howe, King’s Mill School, Victoria Road, 
Driffi eld, YO25 6UG tel (01377) 253375 or email: 
kingsmill.specialschool@eastriding.gov.uk  
Post No: KINGMSA.  Closing Date: 30.6.10.  

Cleaners (2 P/T Posts)
£6.29 per hour (point 4)   HOWDEN
Required at Howden School and Technology College:
• 1 Post x 10 hours per week, Monday to Friday
• 1 Post x 7.5 hours per week, Monday to Friday
Application form and further details available from 
Howden School and Technology College, Derwent 
Road, Howden, Goole, DN14 7AL, tel (01430) 
430870, email offi ce@howdenschool.net or visit 
www.hs.eriding.net  Post No: HOWSCHCL.  
Closing Date: 29.6.10.

Cleaner (P/T Temp)
£6.29 per hour (point 4)   
MARKET WEIGHTON
Required at Market Weighton Infant School to join a 
well-established team working under the direction of 
the Premises Manager.
Temporary to cover maternity leave, working 10 
hours per week, Monday to Friday 3.30pm - 5.30pm.
Visits to the school are welcome to meet with 
the Premises Manager and fi nd out what the work 
involves.
Application form and further details available from 
Market Weighton Infant School, Princess Road, 
Market Weighton, YO43 3EY (large SAE please) 
or in person from the school - due to budget 
considerations it is not possible to acknowledge 
applications.  Post No: MKTWC.  
Closing Date: 21.6.10.  Interview Date: w/c 28.6.10. 

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

DEADLINES
Next issue 28 June. 
Job advertising deadline 
21 June at 5.30pm

HOW TO APPLY FOR 
JOBS ONLINE
Visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the 
council’s recruiter website couldn’t 
be easier.  The site shows every 
East Riding of Yorkshire Council 
job currently available. You can 
search and apply for jobs online 
24 hours a day, seven days a week. 

Follow these simple steps to 
fi nd and apply for jobs on the 
recruiter website:

1 Go to the recruiter website:
www.recruiteastriding.co.uk

2 Log in or register with the 
recruiter site at the top 
right of the screen

3 Use the ‘quick job search’ 
form to fi nd a job you are 
interested in. Full job details 
and information is given for 
each job on the site

4 Click on the ‘apply for this 
job’ at the bottom of the 
job description and fi ll in 
the online form. You can 
save your progress on any 
job application and continue 
with it any time you like.
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Four of the many benefi ts available through Shop & Save.  
See ‘Staff Benefi ts’ on the intranet for all offers, and 
watch out for the next Grapevine Shop & Save – 
released on Monday, 9 August 2010, which will 
feature all offers.

DC imaging
Photography and web design services. 
Weddings and event photography 
plus complete small business web 
design and maintenance services 
are included. Ten per cent discount. 
Contact Darren Casey.  Tel: (01964) 
631652 or 07989 984643, email: 
enquiries@dcimaging.co.uk or visit: 
www.dcimaging.co.uk   

The Sailmakers
Order two main courses from the 
two for one menu and receive either 
two starters or two sweets free.  
Maximum of two main courses per 
visit.  The Sailmakers pub, St Andrew’s 
Quay, Hull, HU3 4SA.

Travel Offers 
Ltd
Save a fantastic £10 when 
ordering a ‘Free Hotel 
rooms UK’ directory for 
two for just £29.95. Save 
£15 and pay just £34.95 for ‘Free 
Hotel Rooms in Europe’, valid for 
12 months. Tel: (01507) 617750 and 
quote XYORK10 or visit: 
www.travel-offers.co.uk

Petals Florist
Ten per cent discount off total order. 
Petals fl orist also preserve wedding 
fl owers. Contact Kerith, Petals Florist, 
53a King Street, Bridlington.  
Tel: (01262) 409536.

If you have any businesses in mind for the Shop & Save scheme, 
please call Kimberley Nichol. 
Tel: (01482) 391448 or email: kimberley.nichol@eastriding.gov.uk

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Music of the Night competition, The Grapevine, Room HG115, 
County Hall, Beverley, HU17 9BA or email: grapevine.
comps@eastriding.gov.uk, typing “Music of the Night  
competition” in the subject line, by 1 July. Please 
remember to include your name, address and phone 
number on your entry. Competition entries which 
don’t contain these will not be submitted. 
Usual Grapevine rules apply and the 
editor’s decision is final. 

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

Featuring Escala and Il regazzi
and special guests to be announced

A magical evening of enchanting outdoor entertainment set in spectacular 
grounds with Sewerby Hall itself providing the magnifi cent backdrop.

Defi nitely a night not to be missed!

Win a family ticket worth £87 for a whole 
weekend’s entertainment!

Saturday 14 August 7.30pm. Gates open 5.30pm
£28.50 adult/£15 child. 

Tickets available from The Spa box offi ce (01262) 678258 and 
www.TheSpaBridlington.com   

www.sewerby-hall.co.uk 
To win a family ticket which also includes Friday 13 August Magic day and 

face painting, Saturday 14 August entry to Sewerby Hall and entry to Sunday 
15 August Tom Wolf and The Boogiemen concert and a Morris Minor car rally, 

simply answer the following question: Which act is headlining Music of the 
Night: a) Take That; b) Escala; c) Iron Maiden?
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Rachel Anderson, right, a 
food standards offi cer 
from the food services 

team, is travelling to Tanzania 
in August to volunteer 
her time teaching music in 
schools. 

She is travelling with six other 
musicians and over a two-week 
placement is teaching music, 
song writing, musical theatre 
and movement at two primary 
schools in Tanzanian marginalised 
communities. 

Rachel said: “The programme 
is being organised through the 
charity Future Sense Foundation 
and as part of this I need to raise a 

minimum of £100. 
“This money will be used to 

fund a concert at the end of the 
two-week placement, allowing the 
pupils from both schools to come 
together and showcase their work.” 

Rachel’s is holding a fundraising 
concert on Saturday, 3 July at The 
Kirk Theatre, Pickering. 

Performing alongside her are 
her family (father and sister) and 
friends, David Swann, Refl ections, 
York Light Opera Company and 
Nick Staley. 

Tickets cost £5 and are available 
from Rachel or on the door, so if 
you fancy a weekend away why not 
go along? 

For more information or to 
sponsor Rachel visit 
www.justgiving.com/rachel-reynolds

Making music in Tanzania’s 
marginalised communities

TIME OUT TO BE PART OF A FUTURE TIME OUT EMAIL: 

the.grapevine@eastriding.gov.uk

RACHEL ANDERSON, FOOD STANDARDS OFFICER 
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